Patent Attorney or
Patent Agent in Chemical Engineering –
Multiple Locations
Cantor Colburn LLP, one of the largest intellectual property law firms in the U.S., seeks
a patent attorney or patent agent with a degree in chemical engineering to work in any
of the firm’s five offices: Hartford, Connecticut; Alexandria, Virginia; Atlanta, Georgia;
Houston, Texas; Troy, Michigan. Cantor Colburn is a patent powerhouse: in addition to
being the fastest growing patent law firm in the country over the last decade, the firm is
ranked #3 for both utility and design patents. In addition to its global patent practice,
Cantor Colburn is ranked #8 for trademarks and has a strong litigation practice, with
practice groups dedicated to Hatch Waxman and IPRs in all technologies. The firm’s
clients are among the leading companies in the U.S. and around the world, including
Fortune 100 companies, privately-held companies, select high-tech start-ups,
government research institutes and university technology transfer offices.
This position offers opportunities to work with multi-national corporations and Fortune
500 companies in cutting edge technologies, in a wide array of industries. While we are
a large IP law firm, the firm’s atmosphere is like that of a boutique, with a collegial
environment that encourages professional growth and development. We are looking for
passionate, solutions-driven candidates to work alongside and actively engage with our
sophisticated clients.
The successful candidate must have a degree in chemical engineering and be
registered to practice before the U.S. Patent and Trademark Office. Preferred
candidates will have three or more years of patent drafting experience, have drafted
more than 20 patent applications, and have domestic and international prosecution
experience. Candidates who have a JD must be licensed with a state bar.
Please submit a resume, cover letter, and writing sample to:
csnyder@cantorcolburn.com.
Cantor Colburn LLP is an Equal Opportunity / Affirmative Action Employer. All qualified
applicants will receive consideration for employment without regard to race, color,
religion, sex, sexual orientation, national origin, disability or protected veteran status.

